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ABSTRACT

The objective of this study was to create and develop a performance appraisal system for private university
faculty based on standard-based evaluation and competency-based remuneration. Research findings could be
concluded as follows: The designed performance appraisal system for private university faculty based on standard-
based evaluation and competency-base remuneration comprised four components: 1) the input which consisted of
objectives of appraisal, contents of faculty appraisal, standards, indicators, appraisal rubrics, concerned personnel,
and duration of appraisal; 2) the appraisal process which consisted of the preparation for appraisal, the appraisal
operation, and the analysis and conclusion of appraisal; 3) the output which wasthe outcome of individual faculty
member performance; and 4) the feedback information which also was the outcome of individual faculty member

performance. Results of verification of all appraisal standards indicated that all appraisal standards were appropriate

at the highest level.

KEYWORDS : performance appraisal system, standard-based evaluation, competency-based pay
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